#1-1: Millennium Developmental Goals (MDGs) were developed by the United Nations, the Oranisation for Economic Cooperation and Development, and the World Bank in order to address issues such as "poverty, hunger, disease, illiteracy, environmental degradation, and discrimination against women" (World Health Organization, 2018) worldwide. The UN also partners with many groups in order to combat these issues. The goals are well-intentioned and include vital issues that must be addressed. I searched the UN site regarding the goals for each of these issues and have found some to be idealistic and far reached. An analysis of the progress has shown that many of these goals have fallen short by gross amounts. For example, the MDG regarding global maternal mortality ratio has decreased by nearly half, but was short-two thirds of the MDGs original goal (Galatsidas & Sheehy, 2015). One problem with overall MDGs is that each area has different problems, political obstacles to overcome, and a limited amount of resources. On the other hand, there is still success and much progress that these goals have achieved. I think MDGs definitely can improve the quality of life for people and it is important to continuously work towards these goals. Nurses definitely have a role in implementing ways to achieve the goals. Nurses are able to reach affected and use their skills in order to improve health by teaching patients and providing care. This act alone can directly or indirectly affect the MDGs.
Reply 
MDG is a very important milestone a country can make towards improvement of the economy, health care system and welfare of the community. Well-intentioned goals are important in strategizing for health development in the country. Strategies such as allocating enough resources for health care delivery, information dissemination is key towards the development of the system. It is not by vain when a country such as America when it decides to outsource nurses. This could be a major milestone to ensure that quality services are offered in the healthcare system as well as filling in the gaps in the sector. 

#1-2:
Prior to this discussion, I was not aware of MDG initiatives and the importance that it plays in health care. Upon researching and reading on the topic, I have found that it heavily public health based, and important as a community nurse. Although the MDG initiatives have a specific section about equality, I feel that all of the initiatives are in place to promote equality and fairness to all people.
 The MDG stands for the Millennium Development Goals which “are the world’s time-bound and quantified targets for addressing extreme poverty in its many dimensions-income poverty, hunger, disease, lack of adequate shelter, and exclusion- while promoting gender equality, education, and environmental sustainability” (Millennium Project, 2006).  According to the Millennium Project website the eight goals are: 1. Eradicate extreme hunger and poverty. 2. Achieve universal primary education. 3. Promote gender equality and empower women. 4. Reduce child mortality. 5. Improve maternal health. 6. Combat HIV/AIDS, Malaria, and other diseases. 7. Ensure environmental sustainability. And 8. Develop a global partnership for development. I feel that MDG initiatives are all great goals that could make this world we live in a better place.
[bookmark: _GoBack]There are many ways that a community nurse can help with these goals. First, a nurse can use her passion and knowledge to get involved and encourage participation. A community nurse can sponsor and lead a health fair in an area that doesn’t have the access to healthcare and work with disaster relief or big projects all over the world to make a difference. Promoting education and awareness is one of the biggest things a community nurse can do to make a huge impact in such a small way. I like to volunteer my spare time with homeless ministers which directly affects goal one of the MDG’s. I also in the past have put together care packages of simply everyday necessitates like toothbrush, toothpaste, soap, lotion, hairbrush, and clean socks to give out to people in need. It is beautiful to see how some small gestures can make such a big difference.
Reply 
MDG initiatives are important in planning of departments such as the health departments. The MDGs ensure that services offered are of high quality. Diseases can be eradicated easily, environmental sustainability and so on. In order to improve health e.g. maternal health America can decide to outsource foreign nurses in order to ensure health services are provided effectively

#2-1: The nursing shortage is a difficult topic to address. Aging faculty, limited resources, fluctating enrollment, job dissatisfaction, and short nursing faculty have contributed to the nursing shortage (University of Saint Mary, 2018). As of now a large issue of why there is a shortage of nurses is that there are not enough educators and resources in nursing schools. There is a large demand for the job and many willing participants who would like to enter the field making it an extremely competitive field. Finding nursing educators is one of the first issues to address. One way that schools may address this is to have programs involving scholarship, mentorship, and conferences in order to keep students active in education aspect of nursing. Job satisfaction is important so including autonomy, giving a structured workload, and recognition is important for future educators. Offering benefits would be enticing for educators, but this may be limited by resources. As a result of a larger educator sector, more participants can enroll in nursing programs. However, another consideration is that some people who begin the nursing program are unable to finish the program or are unqualified. The shortage has been a recurrent issue in the US and hiring foreign nurses to a degree fills that gap. Hospitals depend on nurses so the role has to be fulfilled whether it be a foreign or local nurses. I do not think that solely using resources to fix the shortage of nurses would decrease the need to recruit foreign nurses because finding nursing educators, qualified nurses, and the resources is a long process. I think that industrial nations having the ability to hire qualified, foreign nurses is a great asset to the medical profession. 
Reply 
Many developed countries are experiencing shortages of nurses and they have been forced to outsource labor in order to fill the gaps. This situation has left countries with an aging faculty with a nursing shortage to provide healthcare. This situation can be approached in a number of ways such as using resources to find nurses educators who will provide knowledge for learners who join healthcare industry to fill the gaps. 

#2-2: I believe that resources spent on fixing the nursing shortage in the United States would decrease the need for recruiting foreign nurses, however, I still believe it will never fully stop because there will always be a need for them. “In many U.S. hospitals, nurses from other countries help keep emergency rooms and inpatient units running” (Esposito, 2017). To keep hospitals staffed properly many places are hiring foreign nurses, which isn’t a bad thing because there are patients that need to be properly cared for and that is what the American Dream is all about after all. “Foreign-born nurses make up about 15 percent of registered nurses in the U.S., according to a June 2016 report by the Institute for Immigration Research at George Mason University and the Immigrant Learning Center” (Esposito, 2017).
An article in the nursing ethics journal states, “Emigration of nurses is associated with a number of considerations: source countries are not able to generate enough positions for the nurses they train, who face poor wages, economic instability, safety concerns, poor working conditions, inadequately funded health systems, limited career advancement opportunities, and political instability.” (Delucas, 2015) Personally, I feel that there are a variety of factors that contribute to nursing shortage in the US, so that makes it hard to pinpoint a specific factor to input resources. The use of foreign nurses is important because it guarantees that there will be adequate coverage for the patient, ultimately improving safety. Although foreign nurses are useful, it is also important to begin to dissect the shortage in the US and develop techniques that could increase the retention rate or US nurses.
Reply 
Different resources have been used in America to recruit nurses both local and foreign in emergencies and boost the small percentage of registered nurses in the country. Nurses are outsourced to the nation not only because America needs them but as a result of immigration to America, instability in their home countries, or in search for greener pastures. Foreign nurses are important as they bring a new skills and help in solving medical problems towards the improvement of the patient care 

